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We Job Box developed the Digital Futures Work Experience Programme in response to a growing need to improve access to meaningful, industry-relevant digital skills opportunities for young people in London. Despite the rapid growth of the digital and tech sectors across the capital, many learners, particularly those from underserved communities, face barriers to accessing structured work experience, limiting their ability to progress into employment or further training. The programme was designed to bridge this gap by providing accessible, employer-informed pathways into digital careers.

The aim of the programme is to equip young people with practical digital skills, workplace experience and an understanding of career opportunities within the tech and digital sectors. It focuses on building confidence, improving employability, and supporting progression into further education, apprenticeships or entry-level roles. A key objective is to ensure that participants from London’s diverse communities can engage with high-growth sectors and gain exposure to real workplace environments that reflect current industry practice.

Delivery in London is built around a blended model combining virtual learning, project-based tasks and structured employer engagement. We Job Box works with a network of digital employers, SMEs and tech professionals across the capital to provide real-world briefs, mentoring and feedback. Participants take part in structured work experience placements that mirror industry workflows, including digital marketing, coding fundamentals, content creation and data-focused tasks. Employers play an active role in shaping programme content and supporting learners through mentoring sessions, ensuring alignment with current digital skills needs in London’s labour market.

The programme has supported young Londoners to build confidence, develop transferable digital skills and gain insight into a rapidly evolving sector. Participants benefit from direct employer interaction, improving their understanding of workplace expectations and progression routes into digital careers. Employers also report improved engagement with early talent pipelines and increased awareness of diverse entry-level potential within the sector.

Challenges have included ensuring consistent employer engagement across a fast-moving digital landscape and supporting learners with varying levels of prior digital experience. These have been addressed through flexible delivery, scaffolded learning pathways and ongoing employer coordination.

Going forward, We Job Box aims to expand the programme’s reach across London, deepen employer partnerships in high-growth digital sub-sectors, and strengthen progression tracking to better evidence long-term outcomes into education, apprenticeships and employment.
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