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The West London Film Competition was created by JGA Group to address a clear gap between education and the realities of the film and television industry. While many learners were studying creative subjects, opportunities to gain practical, industry-aligned experience were limited, particularly for those outside traditional academic routes or currently unemployed. The competition was designed to bring together college students, community participants and industry professionals, creating an inclusive platform where participants could develop skills, build confidence and better understand pathways into the screen industries.

At the heart of the initiative is a collaborative, project-based model that mirrors real-world production. Mixed teams of students and community participants work together to develop short films, guided throughout by employer mentors and freelance industry professionals. These mentors play a central role, offering technical advice, sharing industry insight and supporting teams from initial concept through to final production. The structure balances creativity with professional expectations, with clear goals, defined roles and an emphasis on teamwork. Ongoing communication between organisers and mentors ensures that learning remains aligned with current industry practice, while inclusive recruitment opens access to individuals with a wide range of experience levels.

The competition has grown steadily, increasing from 3 to 14 teams, with strong engagement and successful completion across the programme. Participants have gained hands-on production experience alongside improved confidence, collaboration skills and a clearer understanding of industry standards. For many, the experience has strengthened employability and sparked progression into further training or creative opportunities. Some challenges emerged, particularly within a larger community team where attendance, group dynamics and differing expectations required more intensive support. These insights have informed future improvements to the programme.

All team members, friends and relations are invited to a local cinema to network and for a screening of all competing films with the winners then undertaking a guided tour of a local film studio. 

Overall, the initiative has achieved its aims of connecting education with industry while widening access to meaningful, work-based learning. The next phase will focus on strengthening participant selection through a light-touch interview process, providing clearer guidance to support team cohesion, and continuing to expand employer and mentor involvement to further enhance the quality and reach of the experience.
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