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In response to a growing challenge within the net zero labour market, GoodPeople developed Net Zero Careers. They saw that while demand for green skills was increasing rapidly, opportunities and training pathways remained fragmented across sectors. This made it difficult for individuals to navigate routes into employment and for employers to access the talent they needed, contributing to persistent skills shortages. Recognising the need for a more coherent and accessible system, the programme was designed to bring clarity and connectivity to the net zero careers landscape.

Net Zero Careers aims to improve access to jobs, training, and career information, particularly at entry and mid-levels, where pathways are often least visible. At its core is an online platform, netzerocareers.co.uk, that aggregates live vacancies, apprenticeships, and training opportunities, linking them directly to the skills required and relevant courses. This is complemented by active employer engagement and recruitment support, ensuring that opportunities are not only visible but accessible. GoodPeople works closely with hundreds of employers, training providers, and local partners, while convening the Green Skills Advisory Panel to identify emerging needs and share real-time labour market intelligence with policymakers and the London Local Skills Improvement Plan.

The programme has already made meaningful progress in connecting people with net zero opportunities. Working with over 100 partners - including colleges, training providers, employability organisations, and borough employment teams - live roles are shared directly with the networks best placed to reach job-ready candidates. This collaborative approach has supported 300+ job seekers into net zero-aligned roles in partnership with 150 businesses across London, with challenges around fragmented data and smaller employer engagement addressed through hands-on brokerage and partnership working.

Building on this progress, the next phase will focus on expanding geographic reach, strengthening progression routes from training into employment, and further aligning provision with LSIP priorities to ensure the net zero workforce can meet future demand. 
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