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The Mayor of London is committed to bringing together the city’s fragmented skills and employment system into a model that works better for Londoners and employers. This means making sure training is shaped by the needs of London’s economy, while also reflecting the real experiences of Londoners, including young people, adults returning to work, and those facing barriers to learning or employment.

During this phase of London’s Local Skills Improvement Plan (LSIP), the Greater London Authority (GLA) has taken on a greater role to reflect the LSIP’s new joint working arrangements, collaborating closely with BusinessLDN on the consultation, development and drafting of the plan. Direct engagement with business in key sectors has provided insights, which has included the Mayor's recently established Sector Talent Boards. This has helped ensure the plan reflects London’s diverse economy, the needs of different sectors and the Mayor’s wider ambition to create a fairer, greener and more prosperous city. Alongside the Sector Talent Boards, the pan-London hubs and sub-regional hubs, convened and funded by the Mayor, will act as key action-oriented governance and delivery vehicles to support live insight, responsive priorities and implementation of the LSIP. 

The GLA is an active member of the London LSIP Stakeholder Advisory Group (made up of business, education and London Government leaders) and continues to attend regular meetings with BusinessLDN to receive updates on the progression of the LSIP and to feed into the consultation, drafting and programme of work. BusinessLDN has been included in GLA’s governance system, through co-ownership of the Inclusive Talent Delivery Group - which oversees the implementation of London’s workforce development strategies - and their role in nominating the business chair, helping to ensure the LSIP is embedded into London's workforce system.

GLA Economics, the GLA’s in-house economic analysis unit, provided the pan-London evidence base, a significant annex of London’s LSIP that provides a meaningful data pack to inform the LSIP, employers, London’s skills sector, and other stakeholders. 

GLA officers fed into the engagement events run by BusinessLDN to provide information on the Mayor of London’s current and future programmes, policies and strategies, and to engage on the key discussion points emerging from employers, educators and other stakeholders.

GLA officers reviewed each draft of the LSIP, providing feedback, comments and amendments to ensure the report was reflective of pan-London and multi-sector stakeholder perspectives. In the latter stages of the LSIP development, BusinessLDN engaged officers from across the GLA, including Skills and Employment and Economic Development officers, in a series of meetings to review the draft recommendations. GLA officers were able to contextualise current programmes, provide sector-specific insights, and understand how the LSIP priorities and recommendations could work alongside and feed into current strategies and future plans, including the London Growth Plan and Inclusive Talent Strategy.

The GLA is satisfied with the final plan and its actions. It will support the Mayor’s commitment to create an employer-led skills system and ensure all Londoners can benefit from the capital’s growth, building a fairer, greener and more prosperous London. Working with BusinessLDN and wider partners in the development of London’s LSIP was invaluable to the GLA, and we look forward to continuing partnership working towards co-ownership of the LSIP, to ensure London’s skills system meets the needs of the capital’s employers.
